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IBM Predictive Assessments

Employers are looking to hire university students and recent graduates who not only have the relevant
degrees, but more importantly have the innate talent, motivations, skills and strengths to be successful

in the job and the workplace.

Use IBM Online Predictive Assessments to help students ‘Get Hired’ by preparing them to
understand the key behaviours, soft skills and abilities that are required for the future of the workplace.
The assessment insights will help students make a successful transition into the right role for the right
organisation, or into choosing the appropriate degree for further education.

IBM can help Career services to:
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Support students with Provide students with the clarity Provide students with
tailored recommendations and confidence that they truly development guidance to
based on science and data. understand their own motivations, ensure they understand how
abilities and soft skills in order to to improve their prospects

apply to relevant post graduate of being hired.

degree programs and desired jobs.

Benefits of using IBM Assessments:
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Career counsellors are The ability to partner with a provider IBM has deployed over 40
provided with the insights to with over 25 years of assessment million assessments per
offer tailored advice and and talent consulting experience, year to some of the largest,
support, enabling students to plus behavioral insight and most respected
be confident in applying to their predictive analytics capabilities for organisations, institutions
desired job and getting hired. recruitment and talent development. and companies in the world.
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Tests are available in Immediate scoring with flexible Assessments are mobile
multiple languages. reports provide students data enabled.

outlining strengths, development
points and practise interview
questions.

Help your students get hired with IBM Predictive Assessments
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